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并实地调研，采用目前主流的动态网页开发技术 JSP 技术和 J2EE 体系框架，运































Training is one of the important work of each new employee during the entry 
process and in the entry period. Staff training can not only improve integrated 
management quality of every employee, can improve the bank's service level and 
efficiency of production and management, establishs a good image, enhances the 
profitability, but also to promote communication between the management layer and 
staff layer, increases the cohesion and centripetal force, enhances the sense of 
belonging, creates more benefits and opportunities for bank employees.  
This paper is mainly based on the theory of software development and project 
management theory, combined with the related requirements of the relevant 
departments and field research, using the currently popular dynamic web development 
JSP technology and J2EE framework, using the mature relational database SQL 
Server 2005, completed under the Myeclipse platform. The paper analyzed the 
development background of the bank employees training management system at home 
and abroad; introduced the current mainstream technology of Struts technology and 
database management software; discussed the feasibility of the system, from the 
functional and non functional aspects to illustrate the system requirements; outlined 
the general design, detailed design, database design and page request according to the 
demand analysis of the system, the system includes seven modules: training 
management, training course management, training resources management, 
assessment of performance management, the training of personnel management, 
employee information management, system management; finally, according to the 
overall design, the bank staff training management system is developed based on B/S. 
The bank staff training management system introduced in this paper, uses the three 
tier architecture system, can effectively enhance the flexibility and scalability of the 
system, and reduce the workload of the system maintenance.  
The system has passed the system test, the test results show that the system has a 
certain stability, can guarantee the security of user information, can satisfy the training 
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